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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection A

PA 3: The Rights of Freedom of Association and Collective
Bargaining

PA 4: No Discrimination, Violence or Harassment A
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PA 5: Fair Remuneration B _
PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Thomas Hu; APSCA membership number: CSCA 21702074.

Monitoring partner name: QIMA LIMITED

Audit schedule details: (Total md is 1.5MD) The audit is planned for 1 auditor x 1 day. 1 day on site, and 0.5 day for
reporting.

Audit Start & End Time: 4-Sep-2026: started at 08:00 and ended at 16:00.

Audit type: Semi-announced full audit

Business partner information:

QINGDAO FUHEKANG GARMENT Co.,Ltd LIANYUNGANG CITY GANYU BRANCH Co.,Ltd (Business license
registration number: 91320707MAKOMB781E)

FRRGERGERA AEETERS AT

No. 629 ZHUQI ROAD, QINGKOU TOWN, GANYU DISTRICT, LIANYUNGANG CITY, JIANGSU PROVINCE, China
hET e ERETm SRR F O ERNER6295

The semi-announced full audit was conducted on September 4, 2026. The auditee established on March 17, 2026. The
total structure area was about 2800 square meters. The auditee was specialized in manufacture of garments, the main
production processes were cutting, sewing, ironing, inspection and packing.

Audited location information:

The auditee leased the one 1-storey building as office, ironing, inspection, packing workshop and finished goods
warehouse, one 1-storey building as cutting, sewing workshop and raw material warehouse form Lianyungang Ganyu
Tianhe Clothing Co., Ltd. The auditee provided the lease contract for review. Therefore, the building construction
certificate and fire certificate were applied for under the name of Lianyungang Ganyu Tianhe Clothing Co., Ltd. No
canteen, kitchen, dormitory and transportation provided by the auditee.

Operating shifts and hours:

All employees worked for 8 hours per day and 5 days a week from Monday to Friday, sometimes had overtime on
Saturdays and had rest on Sundays and Holidays. All employees worked for one shift from 8:00 to 17:00 with 1 hour for
lunch time from 12:00 to 13:00 and 2 hours as overtime hour from 18:00 to 20:00 for production workers. The peak
months were not obvious.

The attendance records from March 17, 2026 to the audit day were reviewed in the audit. 6 sampled workers’ attendance
records from July 2026(current month), June 2026(random month) and April 2026(random month) were selected for
checking.

According to the provided attendance records and workers interviews, the maximum daily overtime hours were 2 hours,
the maximum weekly overtime hours were 18 hours per week and the maximum monthly overtime hours were 69 hours.

Time recording system:
The auditee used electric attendance system to record workers’ working time.

Salary payment details:

The local minimum wage was RMB 2010 per month equivalent to RMB 11.55 (2010/21.75/8) per hour since January 1,
2024 and RMB 2180 per month equivalent to RMB 12.53 (2180/21.75/8) per hour since January 1, 2026. Payroll records
from March 2026 to July 2026 were provided for review. 6 sampled workers’ payroll records from July 2026(current
month), June 2026(random month) and April 2026(random month) were selected for checking. Workers were paid by
hourly rate basis; the minimum basic wage was RMB 13.79 per hour, which was higher than the legal requirement. Wage
was released by bank transfer at the end of next month. The auditee provided social insurance for partial age-appropriate
employees and paid the commercial injury insurance for all employees.

Worker number information:

* Total worker number: 30; (Among of them 28 were production employees and 2 were non-production employees); All
employees were permanent employees and were local employees.

* Production worker number: 28, including 5 males and 23 females.
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Worker organization details:

There was no labor union in the auditee currently. 2 worker representatives had been elected by employees, and the
auditee had conducted internal communication meetings with worker representatives regarding workplace-related issues
regularly.

Circumstances:
During the whole audit, the auditee was collaborative. The management showed a cooperative attitude during the whole
process and provided fully access to the whole facility. The production and workforce were operated in normal level.

Summary of findings:

Performance area 1:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The Social
Management System were not implemented properly. The auditee had not reasonable evaluated whether its workforce
capacity could meet the expectations of delivery orders or contracts. Monthly overtime hours of randomly selected
employees exceeded legal requirements.

Performance area 2:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The sampled
worker representative was not quite aware of amfori BSCI values and principles.

Performance area 5:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The auditee
management did not collect the datum and conduct the assessment for the remuneration of decent standard of living as
per amfori BSCI requirements. Insufficient social insurance participated.

Performance area 6:
The overall observation showed that the auditee partially fulfilled the requirement of this performance area. Monthly
overtime hours exceeded the legal requirement.

Performance area 7:

The overall observation showed that the auditee partially fulfilled the requirement of this performance area. The auditee
complied with occupational health and safety regulations in most areas, but some areas still needed to be improved. The
goods were stored against the wall or pillar in the warehouse. No needle guards were installed for partial sewing
machines. No private door was installed for the stall in the toilets to protect the employees’ privacy.

Living wage calculation:

The auditee had not evaluated the living wage for all workers. According to the auditor’s calculation, the calculated living
wage standard was RMB 2392.5 per month. GLWC data was not available in this city. Anker methodology was used for
Living Wage calculation by auditor. Family Size and Number of workers per family and other data were from the official
statistical yearbook, worker interview analysis and from local market data, and etc.

Remark:

1. There was a personal data protection law in China, so the auditor had desensitized the uploaded attachment.

2. Below documents were not uploaded because:

1). There are no contractors used by the auditee, which makes the contractor license/permit not applicable.

2). There are no agencies used by the auditee, which makes the agency labour contract not applicable.

3). There are no collective bargaining agreements set by the auditee, which makes the collective bargaining agreements
not applicable.

4). There is no documented valid authorization to make exemptions on working hours by the auditee, which makes the
documented valid authorization to make exemptions on working hours not applicable.
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SITE DETAILS

Site Site amfori ID
QINGDAO FUHEKANG GARMENT 156-073100-001
Co.,Ltd LIANYUNGANG CITY

GANYU BRANCH Co.,Ltd

GICS Classification

Sector Industry Group Industry
Consumer Discretionary Consumer Durables & Apparel Textiles, Apparel & Luxury Goods

Sub Industry
Apparel, Accessories & Luxury

Goods

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 30 Workers
Legal minimum wage in local currency 2,180 Monthly
Lowest wage paid for regular work at the site 2,400 Monthly
Calculated living wage in local currency 2,392.5 Monthly
Total sample 6 Workers

Other Metrics

Male workers 6 Workers
Female workers 24 Workers
Non-binary workers 0 Workers
Permanent workers - Male 6 Workers
Permanent workers - Female 24 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 1 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 0 Workers
Domestic migrant workers - Female 0 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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FINDINGS

PA1: Social Management System

Site: QINGDAO FUHEKANG GARMENT Co.,Ltd LIANYUNGANG CITY GANYU BRANCH Co.,Ltd | Site

amfori ID: 156-073100-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee has established a system of social
responsibility, conducted internal assessment and
management review, and conformed to amfori
BSCI requirements and relevant local law
requirements in most performance areas, however,
some performance areas should be improved, for
example, systematically overtime and insufficient
social insurance coverage were found.

It violated the requirement of question 1.1 in amfori
BSCI system manual.

WEZFREL T HeRmEER . T TAFERERE
FE L FEA ST T amfori BSCIZ 5N
HARAENER , B LG RERIES . NTFE
EHMHINIE R SRR R -

£ 2 7 amfori BSCIEEF M b (0] 1. 1HI B K -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH LOCAL LANGUAGE

Finding

Through document review, the auditee had
established workforce capacity management
procedure, but the auditee had not reasonable
evaluated whether its workforce capacity could
meet the expectations of delivery orders or
contracts. In addition, based on attendance records
provided by the auditee, monthly overtime hours of
randomly selected employees exceeded legal
requirements.

It violated the requirement of question 1.4 in amfori
BSCI system manual.

PA 2: Workers Involvement and Protection

B HER L WEEABECEFR N EERR
L e et EE TS EE LR E
EFEATEER. B, RIBWFZHIEEMZESIZ
& . PEALIE A A T Binpiat e T E
2 7 amfori BSCIEEF M b 0] i1 40 B K -

Site: QINGDAO FUHEKANG GARMENT Co.,Ltd LIANYUNGANG CITY GANYU BRANCH Co.,Ltd | Site

amfori ID: 156-073100-001

Question: 2.4 |s there satisfactory evidence that the auditee builds sufficient competence among

managers, workers and workers representatives to successfully embed responsible practices in the

business operation?
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Finding

The auditee had posted the amfori BSCI Code of
Conduct publicly, and provided amfori BSCI training
with all employees, but according to interviews, it
was noted that the sampled worker representative
was not quite aware of amfori BSCI values and
principles.

It violated the requirement of question 2.4 in amfori
BSCI system manual.

PA 5: Fair Remuneration

IETZ IS NL T amfori BSCIHTHIEN) , 18417
amfori BSCIHT A ENIBIZ IS A & L, Bitss
HWHI A TAFEF R AuE S amfori BSCIHIFRERIE
mj -
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Site: QINGDAO FUHEKANG GARMENT Co.,Ltd LIANYUNGANG CITY GANYU BRANCH Co.,Ltd | Site

amfori ID: 156-073100-001

Question: 5.4 |s there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?

Finding

Through document review and management
interview, auditor noted that the auditee
management did not collect the datum and conduct
the assessment for the remuneration of decent
standard of living as per amfori BSCI requirements.
The actual regular wage paid by auditee for all
employees was more than the fair remuneration
figure calculated by audit company and local
minimum wage.

It violated the requirement of question 5.4 in amfori
BSCI system manual.

BEMAAERNEE ARG . TR R HEZ

FHETERIEHI% amforiBSCIE K4 REIE
FEA S M T R TR TR - B EZ T

TFRRATH BrA A TEALE S TEZATTEN
AFERIENES TR THEmE-

£ T amfori BSCIEEF At th o] @540 B K -

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

Insufficient social insurance participated. Based on
management interviews, document review, and
employee interviews, there were 30 employees
(including 17 retired employees and no new
employee) in the factory, 2 employees (15.38%)
had participated in basic endowment insurance,
basic medical insurance, unemployment insurance,
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Finding

maternity insurance, employment injury insurance. +=%-
The factory purchased commercial insurance for all

employees.

Reference Law: Social Insurance Law of the

People's Republic of China, Article 10, Article 23,

Article 33, Article 44 and Article 53.

PA 6: Decent Working Hours

Site: QINGDAO FUHEKANG GARMENT Co.,Ltd LIANYUNGANG CITY GANYU BRANCH Co.,Ltd | Site
amfori ID: 156-073100-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

IR EET RN B R . B EiRa R
ITEHENA20265F 7 Bin « HET H 2 BIEE D , 65
FEALIHEREY 2 Trhe A AANBERT(E)#69:)501 , 2026
F6 Ain CREILA » B9EE S | 655 B AT
6, A BANBEAT 84 588 , 202654 A « FEdll,
A2 81EEt | 6L REIMIME R Trhe A Biniet
8] 587387 =

ZEHM = hiE A RESNEFThEEN+—%-

Overtime hours exceeded the legal requirement.
Through document review, auditor found that the
monthly overtime hours of 6 out of 6 randomly
selected employees were 69 hours in July
2026(current month), 6 out of 6 randomly selected
employees were 58 hours in June 2026(random
month), 6 out of 6 randomly selected employees
were 58 hours in April 2026(random month).
Reference law: The PRC Labour Law article 41.

PA 7: Occupational Health and Safety

Site: QINGDAO FUHEKANG GARMENT Co.,Ltd LIANYUNGANG CITY GANYU BRANCH Co.,Ltd | Site
amfori ID: 156-073100-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety
regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

The auditee complied with occupational health and
safety regulations in most areas, but some areas
still needed to be improved, such as partial
machines without protective devices etc.

It violated the requirement of question 7.1 in amfori
BSCI system manual.
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Question: 7.11 Is there satisfactory evidence that the auditee confirms that the equipment and buildings

used for production are stable and safe?

ENGLISH

Finding

The goods were stored against the wall or pillar in
the warehouse. During facility tour, partial goods
were stored against the wall or the pillar in raw
material warehouse and finished goods warehouse.
Reference law: General Rules for Fire Safety
Management of Storage Occupancies XF 1131
2014 Article 6.8.

kB mEE h S IR A . EIRER R
WL A ER e E AR T E R SRR
oA MR-

ZEEN - oA ETE R 2 B IRENIXF
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Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH

Finding

Based on onsite observation, it was noted that no
needle guards were installed for 2 sewing
machines in the sewing workshop.

Reference law: General Rules of Design on Health
and Safety of Production Facility (GB 5083-2023)
6.1.2.

RIBIUIANE . RIEEFE26 420088 TR
He

SEEN - EFpER e TERITENI(GB
5083-2023) 56.1.2.% -

Question: 7.22 Is there satisfactory evidence that the auditee provides workers with clean washing
facilities, changing rooms and toilets that are also respectful of local customs?

Finding

Based on onsite observation, it was noted that no
private door was installed for the stall in the toilets
to protect the employees’ privacy.

Reference law: Reference Law: Design of Industrial
Enterprises (GBZ1-2010), article 7.3.4.1, 7.3.4.2)
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